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U.S. Marines with 3d Battalion, 12th Marines load a medium tactical vehicle replacement onto Military Sealift Command’s expeditionary fast transport USNS Brunswick (T-EPF 6) while the ship was supporting Exercise Noble 
Jaguar 2021 at Naha Port, Okinawa, Japan, Sept. 28. (U.S. Marine Corps photo by Lance Cpl. Ujian Gosun)

The Spearhead-class expeditionary fast 
transport ship, USNS Brunswick (T-EPF 6), 
supported Noble Jaguar 2021, an exercise 
involving units from III Marine Expeditionary 
Force and U.S. 7th Fleet, Sept. 27-30.

“Noble Jaguar demonstrated how III MEF 
functions as part of a networked and integrated 
joint force that can bring lethal effects to bear 
in all domains, anywhere in the theater,” said 
Major Brian Spillane, the future operations 
officer for 3d Marine Division.

Marines and other members of the U.S. military 
routinely embark expeditionary fast transport 
ships like USNS Brunswick to transport 
cargo, equipment and personnel expeditiously 
throughout the Indo-Pacific Region.

“USNS Brunswick, along with the other EPF’s 
currently assigned to U.S. 7th Fleet, provide 
a unique platform that can support a wide 
variety of mission objectives,” said Capt. Andy 
Peretti, Brunswick’s master.

Expeditionary fast transport ships provide 
warfighters a great deal of flexibility as the 
ship’s storage capacity can be tailored to 
meet mission objectives. For example, it can 
be adapted to carry containerized portable 
hospitals to support disaster relief efforts or 
transporting tanks and troops.

“Noble Jaguar is important because it provides 
an opportunity to experiment with different 
configurations and capabilities,” Peretti said.

“Exercises like this one allow both the 
embarked forces and the ship’s crew to 
better realize the platform’s full mission 
potential,” Peretti added.

The ship’s master added that the more 
Brunswick’s crew can practice with other 
services, like the Marines, the better 
prepared the Civil Service Mariners are 
able to support our warfighters’ needs.

“Intermodal transportation is often an 
overlooked key to the success of forces. The 
ability to smoothly transition personnel 
and materiel from one area to another in a 
timely manner can increase the mission’s 
overall effectiveness and success,” Peretti 
said.

“The more frequently we practice 
embarkation and utilization of the vessel 
the more prepared we will be to effectively 
respond to any tasking.”

A Civil Service Mariner and U.S. Marines with 3d Battalion, 12th Marines 
secure a joint light tactical vehicle onto the USNS Brunswick (T-EPF 6) 
during Exercise Noble Jaguar 2021 at Naha Port, Okinawa, Japan, Sept. 28. 
(U.S. Marine Corps photo by Lance Cpl. Ujian Gosun)

U.S. Marines with 3d Battalion, 12th Marines, load a High Mobility Artillery 
Rocket System onto the USNS Brunswick (T-EPF 6) during Exercise 
Noble Jaguar 2021 at Naha Port, Okinawa, Japan, Sept. 28. (U.S. Marine 
Corps photo by Lance Cpl. Ujian Gosun)
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Mandatory COVID-19 Vaccination of Department of 
Defense Civilian Employees
From the Department of Defense
To defend the Nation and protect the American 
people, we need a healthy and ready Total 
Force. To accomplish this, the Secretary of 
Defense directed the mandatory vaccination of 
Service members against COVID-19 by signing 
the memorandum, “Mandatory Corona virus 
Disease 2019 Vaccination of Department of 
Defense Service Members,” on August 24.

On September 9, the President of the United 
States directed Executive Branch agencies to 
implement a COVID-19 vaccination requirement 
for Federal employees to ensure the health and 
safety of the Federal workforce and members 
of the public with whom they interact by 
signing Executive Order 14043, “Requiring 
Coronavirus Disease 2019 Vaccination for 
Federal Employees.”

All DOD civilian employees must be fully 
vaccinated by November 22, subject to 
exemptions as required by law.

Employees are considered fully vaccinated two 
weeks after completing the second dose of a 
two-dose COVID-19 vaccine or two weeks after 
receiving a single dose of a one-dose COVID-19 
vaccine.

New DOD civilian employees must be fully 
vaccinated by their entry on duty (start) date or 
November 22, 2021, whichever is later.

All Department of Defense Personnel Now Receive 
Continuous Security Vetting
By David Vergun, Department of Defense News
The Defense Counterintelligence and Security Agency has successfully 
enrolled all Defense Department service members, civilians and 
contractors with a security clearance — about 3.6 million people — in its 
current continuous vetting program.

Continuous vetting will eventually replace periodic reinvestigations, 
which are conducted every 10 years for employees with a secret clearance 
and five years for those with a top secret clearance. It will also include 
DOD personnel who do not have a clearance, according to Heather Green, 
assistant director of vetting risk operations for DCSA.

This brings the agency and the federal government one step closer to its 
trusted workforce, or TW 2.0, goal of providing continuous vetting for all 
of DOD, as well as other government personnel outside of the department, 
she said. TW 2.0 is expected to be incrementally implemented over the 
next few years. 

Continuous vetting is now in the TW 1.25 stage, which means that 
DCSA receives automated records from government and commercial 
data sources based on federal investigative standards. The National 
Background Investigation Services, a component of DCSA, then leverages 
an automated system that scans the data for any alerts that might indicate 
potential issues or other suspicious or criminal activity, she said.

“We developed that in order to provide that initial version of continuous 
vetting, focusing on high-value data sources through automated record 
checks. Those continuous record checks that are turned on right now 
mean that issues of potential risk to an individual’s trustworthiness 
that may have taken years to discover in the past are now identified and 
addressed in very near real-time data,” Green said.

One example of TW 1.25’s success: The DCSA team received an alert on 
July 31, that there was a fugitive arrest warrant for attempted murder, 

felony assault and other charges related to an incident that had occurred 
the previous day, Green said. 

The team immediately validated the alert and then shared that information 
with the subject’s security manager and law enforcement. That individual 
was apprehended and removed from security access, she said.

“If we had not had this individual enrolled in continuous vetting, there’s 
a high potential that we may not have been aware of the situation until 
the next periodic investigation, which would have been 5 1/2 years later,” 
she said.

Although continuous vetting is now operational, Green said she would 
encourage anyone who is having any issues — such as with finances 
— to proactively report it to their security manager. “Self-reporting is a 
critical piece of continuous vetting and we prefer to have already known 
about the incident prior to an alert being generated in the system,” she 
said. 

Green also said the person who shares concerns with his or her security 
manager, would most likely receive some sort of assistance so the problem 
does not fester and become a potential insider threat concern.

In TW 1.5, a milestone that comes between now and TW 2.0, more data 
categories will be added to continuous vetting, she said. In addition to 
the criminal and terrorism checks that are now being done, suspicious 
financial activity and foreign travel will also be monitored. When TW 1.5 
begins, periodic reinvestigations will no longer be necessary.

Green noted there are policy discussions underway as to whether social 
media monitoring will be added for TW 2.0.

To meet this requirement, individuals must be 
vaccinated with vaccines that are either fully 
licensed or authorized for emergency use by 
the Food and Drug Administration (FDA) (e.g., 
Comimaty/Pfizer-BioNTech, Modema, Johnson & 
Johnson/Janssen); listed for emergency use on 
the World Health Organization Emergency Use 
Listing (e.g., AstraZeneca/Oxford); or approved 
for use in a clinical trial vaccine for which vaccine 
efficacy has been independently confirmed 
(e.g., Novavax). Those with previous COVID-19 
infection(s) or previous serology are not considered 
fully vaccinated on that basis for the purposes of 
this mandate.

Those who are not currently fully vaccinated must 
meet the following deadlines, if using vaccines 
that are fully licensed or authorized for emergency 
use by the FDA, in order to be fully vaccinated by 
November 22:

•October 11: first dose deadline (if receiving the 
Modema vaccine);

•October 18: first dose deadline (if receiving the 
Comimaty/Pfizer-BioNTech vaccine);

•November 8: second dose deadline (if receiving 
the Modema and Comimaty/PfizerBioNTech 
vaccines); and

•November 8: first (only) dose deadline (if receiving 
the Johnson & Johnson/Janssen vaccine).

In accordance with Deputy Secretary of 
Defense Memorandum, “Coronavirus Disease 
2019 Vaccine Guidance,” December 7, 2020, 
DOD civilian employees are eligible to receive 
the COVID-19 vaccine at any DOD vaccination 
site, including military medical treatment 
facilities. 

They may also opt to receive the COVID-19 
vaccine at locations other than DOD 
vaccination sites, including retail stores, 
private medical practices, and/or local 
and State public health department sites. 
Employees, including those who have already 
received COVID-19 vaccines, must be 
prepared to provide a copy of their COVID-19 
vaccine record in order to meet forthcoming 
procedures for DOD COVID-19 vaccination 
verification.

Additional guidance, including procedures for 
processing vaccination exemption requests, 
will be published by the Under Secretary 
of Defense for Personnel and Readiness 
(USD(P&R)). The USD(P&R) is authorized to 
rescind this memorandum as necessary for 
purposes of providing updated guidance.

Vaccinating DOD civilian employees against 
COVID-19 will save lives and allow for the 
defense of our Nation. Thank you for your 
focus on this critical mission.

Follow Our Twitter Page!
www.twitter.com/MSCsealift

MSC Headquarters Personnel
Find Your Award Photos

on the Portal!
https://msc.navy.deps.mil/Award 

%20Gallery/Forms/Thumbnails.aspx
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People, Mission, and Warfighting Effectiveness: Navy Captain 
Janice G. Smith Provides Insights into Her Journey to MSC’s COS
By LaShawn Sykes, Military Sealift Command Atlantic Public Affairs

Hail to Military Sealift Command’s Chief of Staff. Capt. Janice G. 
Smith continues to raise the bar for Jamaican immigrants, African 
Americans, and women in the military, as she replaced Capt. Hans 
E. Lynch as MSC’s COS, Oct. 7, just 40 days after relinquishing 
Military Sealift Command Atlantic (MSCLANT) to Navy Capt. Daniel 
E. Broadhurst, during a change of command ceremony aboard USNS 
Comfort (T-AH 20), Aug. 27.

MSC Commander Rear Adm. Michael A. Wettlaufer named his former 
area commander to be his next chief of staff. During her 17-month 
tenure with MSCLANT, he said, “Smith remained 
poised and fully engaged in executing his three 
priorities: health and safety of the force, mission 
assurance, and warfighting effectiveness. I am 
really looking forward to continue working with 
you and the enthusiasm and professionalism you 
bring to absolute everything.”

“I am humbled and honored to be chosen as MSC’s 
chief of staff,” Smith said. As a trusted partner 
and Wettlaufer’s right hand, her focus will be 
to continue moving forward his three priorities 
while keeping a steady eye on the coronavirus 
pandemic that has killed 705,000 people in the 
United States to date. At the heart of MSC’s 
mission is its people. Keeping mariners, ships, 
and staff safe to maintain uninterrupted services 
to Navy warfighters is crucial, she said. “I look 
forward to improving upon MSC’s capabilities. 
While the mission will remain the same, we 
must look at new and efficient ways to get the 
job done. Because we work in a very dynamic, 
ever-changing, often contested environment, it 
is therefore paramount that we work together to 
find new ways to improve our competitive edge – the thing that makes 
the MSC Enterprise a cut above the rest.”

Throughout her military career, Smith is known for her innate ability 
to lead, making military history for the first time in 2016, when she 

USNS Richard E. Byrd Wins its 9th David M. Cook 
Food Service Award
By Sarah Burford, Military Sealift Command Pacific Public Affairs
For the ninth time, the Military Sealift Command dry cargo, ammunition ship 
USNS Richard E. Byrd (T-AKE 4) has been recognized for its outstanding 
food service program with the annual Capt. David M. Cook award for food 
service excellence.

The award was presented to Byrd’s food service team by Capt. Kendall 
Bridgewater, Commander, Military Sealift Command Pacific, during a recent 
visit to the ship in San Diego.

Byrd competed with ships throughout the MSC 
fleet, with the ships divided into two categories 
based on crew size -- the ships in the small ship 
category have crews of 75 people or less and 
the ships in the large ship category have crews 
of 75 or more people. Byrd is in the large ship 
category.

Ships nominated for the award go through an 
extensive review process conducted by Naval 
Fleet Auxiliary Force offices, located in Norfolk 
and San Diego. The ships are evaluated on things 
such as the ship’s financial accountability, 
sanitation, safety, customer service, menu 
planning, presentation and crew surveys.

According to David Puniesto, Byrd’s Chief 
Steward, following the MSC menu to the ‘T’, 
controlling the budget and working to improve 
the crew’s moral is the key to his team’s success.

“We follow the MSC menu to a ‘T.’ It is a good menu and it includes some 
very good things such as prime rib and crab,” said Puniesto. “A well-fed crew 
is a happy crew. The MSC menu is already a morale booster, so we work 
with that. We know we can’t please everyone, but we do our best to provide 
good, well cooked meals three times a day.”

In addition to working with the MSC menu, Puniesto and his team have 
implemented a few ideas, unique to Byrd. These include a “Create Your Own 
Sandwich Line,” where, much like Subway restaurant, crew members can 
have sandwiches made that can be taken with them on the go, or quickly 
eaten before heading back to work.

became the first Jamaican immigrant to command a destroyer when 
she assumed command of the Arleigh-Burke-class guided-missile 
destroyer USS Oscar Austin (DDG 79). In the Navy’s 245-year history, 
Smith is one of only two active-duty African American women within 
the U.S. Navy Surface Warfare community screened chosen to lead a 
major command. 

Smith made military history a second time in 2020 when she assumed 
command of MSCLANT, serving as the primary point of contact for 
MSC customers and fleet commanders in the Atlantic.

Before taking command, Smith said, she was 
familiar with the logistic support Military Sealift 
Command provided to the fleet, however it was only 
after working at MSCLANT that she truly understood 
the breath and significance of the capabilities that 
MSC brings to the fight. “Logistics” is the lifeblood 
of the force! Our ability to move people, equipment, 
and parts to any part of world to sustain critical 
operations is nothing short of remarkable. As, 
chief of staff, I am committed to strengthening 
relationships among the various staffs, the units 
we serve, internal stakeholders, and those outside 
the lifelines who enable us to get the job done. I 
look forward to assisting COMSC in accomplishing 
the mission of the command and carrying out the 
assigned responsibilities in the areas of operations 
and readiness.”

Smith also held other leadership positions when 
she served on the staff of Carrier Strike Group Five 
and embarked on the forward deployed USS Ronald 
Regan (CVN 76), conducting naval operations in 
U.S. 7th Fleet, to include two deployments to the 

Western Pacific.

Born in Jamaica West Indies in 1971, Smith spent her formative 
years living with and learning from her maternal grandmother, Iris 

“The sandwich line is a real go-getter for us. It is very popular,” explained 
Puniesto. “It also cuts down on expenses on the mainline, because we don’t 
have to prepare as much food, and don’t have many leftovers.”

Puniesto also mentioned that Byrd is the only ship in the MSC fleet that 
is able to provide charbroiled meats, something he personally cooks every 
Sunday.

“Every Sunday we have steak, or prime rib, or something that I 
personally cook,” he said. “New crewmembers come aboard and 
tell me that this is the first-time they have seen a ship charbroil 
a steak. No other ship does that.”

Running a mess isn’t all about good food, as Puniesto explained, 
good money management is also key. For him, this means 
managing his inventory and implementing portion control, 
things he proudly discusses and focuses on every day.

“Not properly managing your inventory can break you. You have 
to manage what you have and you have to manage your money,” 
he explained. “The same goes for controlling portions. Portion 
control allows for buying expensive things like steak. We don’t 
deprive people of what they want, but we control how they get it. 
We encourage them to take a portion, eat and then if they want 
more, come back. We don’t fill a plate with a lot of extras, just 
to see it go to waste when they person realizes they can’t eat all 
they took to start.”

The COVID-19 environment was challenging to the morale of 
MSC’s Civil Service Mariners. On Byrd that was no different. Puniesto feels 
the good food his team provided, as well as things like Pizza and Karaoke 
nights and Steel Beach Picnics and quarterly Mongolian BBQ nights all 
contributed to keeping the crew going. In addition, the entire team worked 
tirelessly to keep the ship clean, and sanitized, ensuring everyone stayed 
healthy.

Puniesto’s pride in his team and what he does is evident. At mealtimes, he 
can be found on the serving line, alongside his team, dishing-up plates and 
talking with the ship’s crew, talking with them and addressing their concerns 
or requests. In addition, he continues to upgrade the ship’s galley with new, 
more modern equipment including a new hot food line, ovens, grills and new 
steam cabinets that will be replaced during the ship’s upcoming yard period.

Danilo Puniesto, USNS Richard E. Byrd (T-AKE 
4) Chief Steward, displays a freshly made chef 
salad, one item to be offered on the ship’s lunch 
menu. (U.S. Navy photo by Sarah Burford)

Capt. Janice G. Smith, Military Sealift Command Chief 
of Staff. (U.S. Navy photo)

Captain Smith continued on page 8
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USNS Alan Shepard Enhances Training with 
Navy’s New Sub-Sonic Target
By Leslie Hull-Ryde, Military Sealift Command Far East

The Lewis and Clark-class dry cargo, ammunition ship USNS Alan 
Shepard (T-AKE 3) helped test the capabilities of the BQM-177A, the 
Navy’s next-generation Sub-Sonic Aerial Target (SSAT) while operating in 
the Western Pacific, Sept. 9-10.
 
“The BQM-177A enhances our readiness because it increases our training 
capabilities,” said Cmdr. Eli Marshall, range operations officer assigned 
to Pacific Missile Range Facility in Barking Sands, Hawaii.
 
This sub-sonic aerial target replicates modern subsonic anti-ship cruise 
missile threats launched from air, land, surface and subsurface to test 
the effectiveness of shipboard air defense systems and is used for fleet 
training. Capable of speeds in excess of 0.95 Mach and a sea-skimming 
altitude as low as 6.6 feet, the BQM-177A has no equal when it comes 
to delivering realistic anti-ship missile threat emulation, according to 
program managers at Naval Air Systems Command.
 

Six MSC Teammates Complete Old Dominion University’s 
Graduate Certificate in Public Sector Leadership Program
By Bill Mesta, Military Sealift Command Public Affairs
Recently, six Military Sealift Command civilian teammates, all assigned 
to MSC’s headquarters, completed Old Dominion University’s Graduate 
Certificate in Public Sector Leadership Program.

Fred Turgeon, from MSC’s Service Support Ships Program, Corey Gleason 
of MSC’s Engineering Department, David Schaeffer of MSC’s Engineering 
Department, Francisco Ragsac of MSC’s Sealift Program, Senicia Marshall 
of MSC’s Communication and Information Systems Department and 
Andrea Orlowski from MSC’s Engineering Department all earned their 
graduate certificate from ODU.

“Department of Navy (DoN) civilians have an opportunity to participate 
in a 12-month cohort for the Old Dominion University (ODU) Graduate 
Certificate in Public Sector Leadership (GCPSL),” according to 
Human Resource Specialist Roslyn Williams, MSC Training 
and Workforce Development, Leadership Development 
Program Coordinator. 

“This unique opportunity is provided to broaden the 
experience and increase leadership capability for high 
potential DoN civilian leaders below the executive 
level (GS 13-15).  Upon completion of the GCPSL, 
the participants will have developed a broad-base 
of knowledge and experience to lead Federal, State, 
and local government organizations.”

The ODU Graduate Certificate in Public Sector 
Leadership (GCPSL) program is a 12-credit, graduate 
certificate program for middle and upper management 
leadership core competency development.  This curriculum 
includes a 2-day data analytics class and four, 10-week sessions 
in contracting principles, financial management, cyber security and 
strategic management.

“Participation in professional development opportunities supports the 
MSC’s Civilian Workforce Development Strategy,” Williams said. “It leads 
to a workforce that is better equipped and prepared to take on daily 
mission-related challenges.

According to Williams, upon completion of the GCPSL, the participants 
will have developed a broad-base of knowledge and experience to lead 
Federal, State, and local government organizations and programs by:  

 • Bringing about strategic change, both within and outside the  
 organization, to meet organizational needs, (Lead Change).

 • Establishing an organizational vision and implementing it in  
 a continuously changing and highly ambiguous environment,  
 (Lead Change).

 • Managing human, financial, and information resources   
 strategically, (Business Acumen).

 • Devising solutions with an understanding of how to impact  
 business results by making connections between actions/  
 performance and organizational goals and results, as well as  
 pressure points, (Business Acumen).

 • Building coalitions internally and with other Federal agencies,  
 State, and local governments, nonprofit, and private sector  
 organizations, foreign governments, or international organizations 
 to achieve common goals, (Build Coalitions).

 • Understanding and consider the relationship of 
individual or organizational responsibilities vis-a-vis larger 

Federal, State, or local government strategic priorities; 
and (Enterprise-wide Perspective).

 • Integrating information both vertically and 
horizontally and collaborating among partners 
across and outside of the Federal, State, or local 
government. (Enterprise-Wide Perspective).

“Professional development opportunities programs 
provides opportunity for professional and personal 
growth; increased knowledge, skills and abilities; and 

increased morale,” Williams added. 

“In addition to the educational achievement, students get a 
sense of accomplishment, increased or reinforced knowledge, 

and the opportunity to network with other professionals.”

One of the recent graduates, Senior Electrical Engineer Cory Gleason, 
felt participation in the program would keep his skill-sets up-to-date and 
current with today’s professional standards.

“Professionally, I do not like to be stagnant,” Gleason stated. “I seek every 
opportunity to get out of my comfort zone and grow.”

“The ODU GCPSL program allowed me to grow in multiple ways,” he 
added. “It allowed for growth professionally, as the curriculum focused 
on the public sector and relevant knowledge, skills and abilities which I 
knew what I would be exposed to would be directly applied in my career 
at MSC.”

Gleason also found value in interacting with other career professionals 
outside of his technical field.

A view of the dry cargo ammunition ship USNS Alan Shepard (T-AKE 3) at sea. (U.S. Navy file photo)

The BQM-177A provides threat emulation for air-to-air engagements. 
The BQM-177A’s aerodynamic design and performance capabilities 
provide high-dynamic, high-subsonic and sea-skimming anti-ship cruise 
missile threat emulation. This versatile aerial target supports a variety of 
mission requirements by carrying a wide array of internal and external 
payloads. These include proximity scoring, Identification Friend or Foe 
(IFF), passive and active RF augmentation, electronic counter-measures, 
infrared (IR) augmentation (plume pods), chaff and flare dispensers, and 
towed targets.
 
The Navy is in the process of replacing current air-to-air target simulators 
with the BQM-177A.
 
Alan Shepard was selected as the first vessel in the U.S. Navy’s Combat 
Logistics Force operating in the Western Pacific to help test the new 
capability.
 
“Alan Shepard’s crew is helping provide valuable training for our 
warfighters in the WESTPAC area of responsibility,” Marshall said.
 
Commander, Logistics Group Western Pacific and Task Force 73 are the 
U.S. 7th Fleet’s provider of combat-ready logistics, operating government-
owned and contracted ships that keep units throughout 7th Fleet armed, 
fueled, and fed. USNS Alan Shepard delivers ammunition, food, repair 
parts, and fuel to U.S., allies’ and partner nations’ navies operating in 
the region.
 
As the U.S. Navy’s largest forward-deployed fleet, 7th Fleet employs 50-
70 ships and submarines across the Western Pacific and Indian Oceans. 
U.S. 7th Fleet routinely operates and interacts with 35 maritime nations 
while conducting missions to preserve and protect a free and open Indo-
Pacific Region.

ODU Leadership Program continued on page 8
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USNS Pililaau Supports MALABAR 21

Leadership Approach, Attitude Help Florida Native Rise from 
Ordinary Seaman to Master

By Leslie Hull-Ryde, Military Sealift Command Far East Public Affairs

By Leslie Hull-Ryde, Military Sealift Command Far East Public Affairs

Military Sealift Command’s prepositioning and seabasing ship, USNS 
Pililaau (T-AKR 304), took part in MALABAR 21, an annual maritime 
exercise that enhances planning, training and employment of advance 
warfare tactics between the Royal Australian Navy, Indian Navy, Japan 
Maritime Self-Defense Force and U.S. Navy.

As part of Maritime Prepositioning Ships Squadron 3 (MPSRON 3), 
Pililaau strategically places U.S. Forces’ equipment and cargo throughout 
the Indo-Pacific Region. To get the right equipment to the right location 
at the right time, the ship’s crew must safely and expeditiously load and 
offload equipment during roll-on/roll-off (RO/RO) operations.

During the exercise, Pililaau supported units from Helicopter Sea Combat 
Squadron 25, Explosive Ordnance Disposal Mobile Unit 5 and Naval 
Special Warfare Command.

“Throughout MALABAR, Naval Special Warfare Command exercised its 
ability to rapidly deploy forces and execute capabilities utilizing maritime 
prepositioning ships, like Pililaau,” said Capt. John Bub, commodore, 
MPSRON 3.

Elements of the Royal Australian, Indian, Japanese and United States 
maritime forces routinely operate together in the Indo-Pacific Region, 
fostering a cooperative approach toward regional security and stability.

MALABAR participants included the Indian Navy’s Shivalik-class multi-
role stealth frigate INS Shivalik (F 47) and Kamorta-class anti-submarine 
warfare corvette INS Kiltan (P 30). Representing the Japan Maritime 
Self Defense Force was Izumo-class multi-purpose operation destroyer 
JS Kaga (DDH 184), and Murasame-class destroyers JS Murasame (DD 
101) and JS Shiranui (DD 120). Representing Australia was Anzac-class 
frigate HMAS Warramonga (FFH 152).

Dave Thomas, founder of the Wendy’s fast-food chain, challenged those 
who worked for him to have an MBA...a mop bucket attitude; willing to 
do whatever it takes to get the job done.

One mariner adopted that approach and rose through the ranks from 
ordinary seaman to captain of one of the Navy’s largest ships -- USNS 
Fisher (T-AKR 301).

When she started out as an ordinary seaman 
20 years ago, Jennifer Senner may have 
literally swabbed the deck with a mop and 
bucket, or she may have chipped paint, 
something she still does when necessary.

“I’ll never ask someone to do a job that I 
wouldn’t do,” Senner says.

“I take pride in the fact that I worked my way 
up through the hawsepipe and spent as much 
time on the deckplates as I have. It gives me a 
different perspective on things that I know my 
crew appreciates.”

The St. Augustine, Florida native earned her 
mariner’s license in 2008 and for the past two 
years has sailed as master aboard Military 
Sealift Command’s Bob Hope class surge 
sealift ships, which are almost the size of an 
aircraft carrier. Now, Senner is the master 
of Fisher, which transports rolling stock 
and containers in support of Department of 
Defense sealift missions around the globe.

While she has a crew she can count on, Senner is ultimately responsible 
for everything that happens aboard the vessel. She oversees every aspect 
of Fisher’s operations, including routine and emergent maintenance, 
required U.S. Coast Guard and American Bureau of Shipping certification, 
the budget, the payroll, organizing port calls, coordinating port loading 
operations – not to mention safely maneuvering the ship.

Currently the Fisher crew is supporting a series of Army exercises 
throughout the Indo-Pacific Region. The operational tempo is quite high as 
Senner and her team are conducting 24-hour operations, which include 
loading and unloading the Army’s cargo in various ports throughout the 
7th Fleet Area of Operations.

“We are supporting the warfighter in every way possible,” Senner says. 
“My crew feels a sense of pride in taking care of our Soldiers.”

Taking care of DOD customers is what Fisher’s crew does. Taking care of 
Fisher’s crew is what Senner does.

Military Sealift Command Far East ensures ships in the Indo-Pacific 
region – including Pililaau – are manned, trained and equipped to deliver 
essential supplies, fuel, cargo and equipment to warfighters, both at sea 
and on shore.

As the U.S. Navy’s largest forward-deployed fleet, U.S. 7th Fleet employs 
50-70 ships and submarines across the Western Pacific and Indian 
Oceans. U.S. 7th Fleet routinely operates and interacts with 35 maritime 
nations while conducting missions to preserve and protect a free and 
open Indo-Pacific Region.

In addition to safely operating the ship and conducting port loading 
operations, ensuring the health and well-being of her crew is extremely 
important to Senner.

“I make a point to walk around the ship regularly and talk to everyone 
and gauge how they’re doing. Sometimes, they just want a person to talk 

to, lend an ear,” she says.

“It makes me feel good when my crew feels that they 
can talk to me about whatever they have bothering 
them. I put on my ‘mama bear’ hat and listen.

“When I come aboard the ship, I gain 32 new family 
members, and I care about each of them. “

To accomplish the mission, Senner says it requires 
the dedication and focus of each member of the crew 
doing his or her part. Fisher’s extended periods 
underway and current operational demands may 
impact interactions between crew members.

“Human nature proves that not everyone will get 
along 100 percent of the time, and that’s to be 
expected,” Senner explains.

“One of the large parts of my role as captain is to be a 
strong leader for my crew and resolve interpersonal 
conflicts as soon as they become known to me.”

Senner’s deckplate leadership and engaged 
approach helps Fisher’s crew stay focused and 

ensures Military Sealift Command accomplishes Department of 
Defense missions.

Military Sealift Command Far East ensures approximately 50 ships in 
the Indo-Pacific region, are manned, trained and equipped to deliver 
essential supplies, fuel, cargo, and equipment to warfighters, both at sea 
and on shore.

Task force commanders employ these ships to ensure mission 
accomplishment.

COMLOG WESTPAC/CTF 73 is the U.S. 7th Fleet’s provider of combat-
ready logistics, operating government-owned and contracted ships that 
keep units throughout U.S. 7th Fleet armed, fueled and fed.

As the U.S. Navy’s largest forward-deployed fleet, 7th Fleet approximatly 
employs 50-ships and submarines across the Western Pacific and Indian 
oceans. U.S. 7th Fleet routinely operates and interacts with 35 maritime 
nations while conducting missions to preserve and protect a free and 
open Indo-Pacific Region.

U.S. Naval Special Warfare operators exit an MH-60 Seahawk assigned to Helicopter Sea Combat 
Squadron 25 aboard USNS Pililaau (T-AK 304) during a helicopter assault force simulation as part of 
MALABAR 2021. (U.S. Navy photo by Ensign Amara Timberlake).

Jennifer Senner, master aboard Military Sealift Command’s Bob 
Hope class surge sealift ship USNS Fisher (T-AKR 301), oversees 
every aspect of Fisher’s operations. This includes routine and 
emergent maintenance, required U.S. Coast Guard and American 
Bureau of Shipping certification, budgeting and payroll, 
organizing port calls, and coordinating port loading operations. 
(U.S. Navy Photo by Leslie Hull-Ryde)
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We Are MSC: Facilities Director Marvin Mullins
By Bill Mesta, Military Sealift Command Public Affairs
I recently had the honor of sitting down with long-time Military Sealift 
Command teammate and U.S. Navy veteran Marvin Mullins. Here are 
some of the highlights from our conversation.

What is your name and your position at Military Sealift Command?

My name is Elmoe Marvin Mullins, I go by Marvin, and I am the facilities 
director for MSC. I am also the X-132 Project 
Manager.

*X-132 is the future MSC headquarters building, 
located on Naval Station Norfolk, Virginia, which is 
currently being upgraded to provide a centralized 
work location for most of the command’s ashore 
staff.

What are some of your roles and responsibilities 
at MSC?

I was the MSC Facilities Director previously and 
I took a position working for the Navy in Naples, 
Italy. Three years later I came back to MSC to assist 
the command as a double fill; Facilities and X-132 
project lead.

The Facilities Director is responsible for the operation 
and maintenance of all of MSC’s buildings; including 
our buildings on Naval Station Norfolk and all of our 
buildings located on other bases.

As X-132 Project Manager, I am the point-man for 
ensuring that the new MSC Headquarters building, 
X-132 will be ready to occupy. We are making sure 
that the new home for the MSC Headquarters team will be ready for us to 
move into; once renovations are complete.

Please tell me a bit about your history with MSC and please describe 
your professional career.

I first came to MSC in 2001. I was one of the first General Service employees 
hired for Military Sealift Command Fleet Support Command, under now 
retired Vice Adm. Carol Pottenger. My team was responsible to ensure our 
people had adequate work spaces to carry out our mission.

In 2014, when the decision was made to move the MSC Headquarters 
to Naval Station Norfolk from the Navy Yard in Washington D.C., I was 
responsible for ensuring we had all of the spaces we required to support 
the MSC staff.

I joined the U.S. Navy in 1959 and retired from active duty in 1989. I have 
been serving the government now for almost 58 years. I did have a two-
year break in Federal service when I took a position at USAA.

MSC Reservists Return to Asia to Support Warfighters 
Around the Globe
By Leslie Hull-Ryde, Military Sealift Command Far East Public Affairs

Members of Military Sealift Command Far East 
reserve units have deployed throughout the 
Indo-Pacific Region, working with their active-
duty counterparts and civilian colleagues, 
providing critical logistical support to MSC 
ships operating in the U.S. 7th Fleet.

Military Sealift Command Far East ensures 
approximately 50 ships in the Indo-Pacific 
region are manned, trained and equipped 
to deliver essential supplies, fuel, cargo and 

I left MSC for a bit in 2017 to assume the position as Facilities Director 
for the Naval Facilities Engineering Command in Naples, Italy. I held this 
position for a year when the base’s commanding officer asked me to take 
over as the Naval Support Actives Naples Housing Director. I filled this role 
for just over three years.

So after your tour in Naples, you decided to 
rejoin the MSC Team. Why did you come back 
to MSC?

Before my time in Naples, I was with MSC for 13 
years; which is a lot of time at one command. My 
wife is Italian, which was one of the main reasons 
we took advantage of the position in Naples. While 
we were stationed there, we had the opportunity to 
spend lots of time with her family.

The first two years in Italy were great and then 
COVID-19 hit us. The place which got hit first was 
Italy and we were in the middle of it. As a result, for 
the rest of our time in Naples we were on lockdown 
and could not travel.

Also, we missed our kids and grandkids and wanted 
to come back to the U.S. to be able to spend time 
with them.

Would you please tell me a bit more about your 
time in the U.S. Navy?

I started out in the Navy as a Boatswains Mate. I 
then worked my way up to Chief Quartermaster. 

My next move was a conversion to Master-at-Arms, where I advanced to 
Senior Chief. During this time I became the detailer for the Master-at-Arms 
and was picked up as Chief Warrant Officer. After I was promoted to Chief 
Warrant Officer 3, I submitted a package to become a Limited Duty Officer 
where I became a Lt.j.g. and ultimately retired as a Lieutenant.

What are your plans for the future?

I get up every morning thankful for another day to serve. I don’t have any 
plans to retire. Retirement has never been in my vocabulary.

What advice do you have for your peers in Federal service or are 
considering a career of service?

Never be afraid of making a decision. Always carry through with the 
decisions you have made; because that was your decision. Be adult enough 
to stand behind the decisions which you make. If you believe in something 
and make a decision about how to proceed, stand by the decision and 
follow through.

equipment to warfighters, both 
at sea and on shore.

Task force commanders employ 
these ships to ensure mission 
accomplishment.

Commander, Logistics Group, 
Western Pacific and Task Force 
73 is the U.S. 7th Fleet’s provider 
of combat-ready logistics, 
operating government-owned 
and contracted ships that keep 
units throughout U.S. 7th Fleet 
rearmed, refueled, resupplied 
and repaired.

As the U.S. Navy’s largest 
forward-deployed fleet, U.S. 
7th Fleet employs approximatly 

50 ships and submarines across the Western 
Pacific and Indian Oceans. U.S. 7th Fleet 
routinely operates and interacts with 35 
maritime nations while conducting missions 
to preserve and protect a free and open Indo-
Pacific Region.

“MSC Far East reservists are fully integrated 
into every aspect of our mission,” said Samuel 
F. de Castro, Commodore, Military Sealift 
Command Far East.

“They are routinely employed all over our area of 
responsibility. Whether on long-term orders or 
surge support, we are grateful for the experience 
and expertise they bring to this theater.”

Members of the MSC Office Korea’s reserve unit 
returned to the Republic of Korea in August 
to work with their MSC, Navy, combined and 
joint counterparts, during a particularly busy 
training period.

“Having members from the MSC Korea Reserve 
Unit on hand to train with us has been vital to 
our command’s success,” said Cmdr. Peter M. 
Borszich, Commanding Officer of MSCO Korea.

“Manning a 24/7 watch floor in the Combined 
Seaport Coordination Center, they provided 
crucial sealift data and expertise necessary for 
Commander, United States Forces Korea.”

During their active-duty-for training and 
annual training periods, the reservists applied 
lessons learned during last fall’s MSC Center of 
Excellence Course to their on-station experience.

“On-site experience is invaluable as we learned 
from and worked with many different components 
of USFK while integrating with the Combined 
Seaport Coordination Center,” said Capt. Roger 
Ouimet, commanding officer of NR MSCO Korea.

Military Sealift Command Facilities Director Marvin 
Mullins poses for a photograph in front of the 
command’s headquarters building, Sept. 29. (U.S. Navy 
photo by Bill Mesta)

Petty Officer Second Class Jennifer Diesma, who works for the U.S. Postal Service, 
combined extended AT and active duty training to fill a gap as Military Sealift Command 
Office Korea’s administrative officer.  Regardless of the area of responsibility, U.S. Navy 
reserve units routinely support military sealift operations worldwide, supporting the 
mission of the enterprise charged with keeping the fleet afloat. (U.S. Navy photo by Capt. 
Roger Ouimet)
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Military Sealift Command Honors Hispanic Heritage Month
By Bill Mesta, Military Sealift Command Public Affairs

Tobacco Cessation Month
From Leighanne Gerstbrein, Military Sealift Command Health Coordinator
November is tobacco cessation month and here is what you need to 
know:

 • Tobacco kills more than 480,000 people annually.

 • Cigarette and smokeless tobacco companies spent $22.5  
 million each day on marketing!

 • Smoking and vaping damage lungs and weaken the body’s 
 immune system, allowing viruses to more easily attach to and 
 enter through the lungs.

 • The annual global death toll caused by smoking is 4 million.

It is never too late to quit using Tobacco. Although it can be challenging, 
preparing ahead of time can make a huge difference. When you are 
ready to spare your mind, body, bank account, and loved ones from 
the detrimental effects of tobacco, you can start your journey by 
considering these tips to quit:

 1. Reach out. The research has proven that talking to your  
 health care professional, loved ones or even a support group  
 can boost your success rate for quitting. You do not have to do 
 it alone!

 2. Replace your cigarettes. If quitting cold turkey is not for you, 
 consider gum, patches, lozenges, etc. One recent study at the 
 University of Oxford found all commercial forms of nicotine 
 replacement therapy increased the rate of quitting smoking by 
 50-70%.

Civilian teammates and service members attached to Military Sealift 
Command gathered virtually for a special observance held in honor of 
Hispanic Heritage Month, Sept. 28.

Each year the Department of Defense (DOD) joins the Nation in 
celebrating and honoring the cultures and contributions of Hispanic and 
Latino Americans.

Sept. 15 is a significant date because it is 
the anniversary of independence for Latin 
American countries Costa Rica, El Salvador, 
Guatemala, Honduras, and Nicaragua. In 
addition, Mexico and Chile celebrate their 
independence days on Sept. 16 and Sept. 18, 
respectively, according to the Defense Equal 
Opportunity Management Institute (DEOMI).

Chief Petty Officer Yeoman Jair McGee-
Anderson, the mistress of ceremonies for the 
special observance stated “The observance 
started in 1968, as Hispanic Heritage Week 
under President Lyndon Johnson and was 
expanded by President Ronald Reagan in 
1988, to cover a 30-day period.”

“Hispanic Americans have been essential to 
our national defense and prosperity from the 
earliest days of the American Revolution,” she 
added. “The term Hispanic refers to people 
of any race who trace their ethnic roots to a 
country where Spanish is the main language, 
including Spain,” according to DEOMI. “Latino 
refers to people of any race who trace their 
roots back to countries from the Caribbean, 
Mexico, and throughout Central and South 
America.”

The theme for the 2021 special observance held in honor of Hispanic 
Heritage Month was “Esperanza: A Celebration of Hispanic Heritage and 
Hope.”

Guest Speaker Marco Gil De Lamadrid, MSC SharePoint Portal 
Governmental Lead for Corporate Operations, Knowledge Management, 
was born and raised in Puerto Rico and his native language is Spanish. 
Marco is a U.S. Coast Guard veteran. Early in his career, he supported 
law enforcement and drug interdiction operations. Marco has spent most 
of his career in the information technology field supporting intelligence 
and search and rescue networks and systems. Marco holds multiple 
academic degrees and several advanced cybersecurity and management 
certifications.

“As an American kid growing up in Puerto Rico, one of my early childhood 
dreams was to one day serve in the U.S. military and serving my country; 

so I joined the U.S. Coast Guard,” said Marco. One of my biggest concerns 
about joining was going through boot camp and standing out from my 
peers. I was concerned that most of my peers spoke differently than I did 
and looked and acted differently than I did. These differences made boot 
camp a bigger challenge for me.”

I was faced with additional challenges because 
of my cultural differences once I finished boot 
camp and went to the fleet,” Marco added. 
“During my years in the U.S. Coast Guard I 
realized that my differences in language and 
culture made it difficult for me to advance 
professionally and had be overcome in order for 
me to succeed.”

“I tried to change the way I look and spoke to 
be able to better position myself to advance 
professionally,” he added. “I knew I could not 
change the way people think and look at me 
so I tried to hide my identity and blend into 
the background. This was very difficult for me 
personally and didn’t reflect who I really was.”

Marcos offered some advice to the audience, 
“Be proud of who you are and contribute 
every day.”

One of MSC’s dry cargo, ammunition ships, 
USNS Cezar Chavez (T-AKE 14), is named 
after Mexican-American labor organizer 
Cesar Chavez.

“Mr. Chavez joined the Navy at the age of 17 
in 1944. In 1962, Chavez founded the National 
Farm Workers Association which grew into 

the United Farm Workers,” according to McGee-Anderson. “His efforts 
resulted in workers receiving better pay and safer working conditions. He 
was known for being a union leader and labor organizer who challenged 
for improved working conditions for many migrant workers.”

“Mr. Chavez died in 1993, McGee-Anderson added. “Former President Bill 
Clinton posthumously presented him with the Medal of Freedom a year 
later.  He was also inducted into U.S. Agriculture Department of “Hall of 
Heroes” located in the U.S. Department of Agriculture’s Jamie L. Whitten 
Federal Building.”

“Today, thousands of Hispanic-American service members throughout 
the world are protecting our nation,” according to DEOMI. “Just as in 
generations past, we honor our Hispanic community—military and 
civilian—for their significant contributions towards protecting the United 
States and embodying the DOD values that unite us all as one team.”
The special observance was hosted virtually to reduce the spread of the 
COVID-19 virus.

 3. Write it down. Write down your plan and your reasons. Why 
 is quitting important to you? Having these reasons and plan to 
 reference can help fight the urge if it ever sneaks back up.

MSC has available resources for you. The Health Promotion program at 
MSC offers the free following services to its civilian mariners:

 • InBody Screenings (measures percentage of body fat, muscle  
   bass, basal metabolic rate, or how many calories you burn at  
   rest in a day, and more)

 • Individualized Health Coaching

 • Online health education and exercise classes

 • Subscription to Weekly Wellness newsletters, covering a  
 variety of health and wellness topics

 • Health Risk Assessment and subscription to on-line 
   wellness portal

 • SHIP FIT: A workout plan distributed quarterly with all bodyweight  
   exercises that can be done while underway or at home

If you or someone you know may benefit from any of the above listed 
services, or for more information on the MSC Health Promotion 
program, contact one of your Health Promotion Coordinators:

CSU-East: Email: leighanne.gerstbrein.ctr@navy.mil, (757) 443-5630
CSU-West: Email: kylie.kutina.ctr@navy.mil, (858) 224-3068

(U.S. Navy graphic from DEOMI)
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The Lord is my Pilot; 
I shall not drift. 

He leadeth me across the dark waters 
and steereth me in the deep channels.

He keepeth my Log
and guideth me by the star of holiness 

for His Name’s sake.
Yea, though I sail amid 

the thunders and tempests of life,
I shall dread no danger, 
For Thou art with me;

Thy love and Thy care, they shelter me. 
Thou preparest a harbor before me 

in the homeland of eternity;
Thou anointest the waves with oil, 

and my ship rideth calmly,
Surely sunlight and starlight 

shall favor me all the days of my voyaging, 
and I will rest in the port of my Lord forever.

Captain J. Rogers 
Source: The Mast, September 1948

Fallen MSC Teammate

MSC Engineering Services Branch 
Manager David G. Foster

MSC Service:
2009-2021

Plummer, a religious farmer, who was an activist for the people in her 
community in Morris Hall, Saint Catherine. It was her grandmother 
who first taught Smith the importance of service to others. Her 
grandmother lived her life, Smith said, like American Activist Marian 
Wright Edelman who first said, “Service is the rent we pay for being. It 
is the very purpose of life.” Understanding the significance of service at 
an early age, allowed her to grow up with a keen sense of self, knowing 
that her purpose in life was to serve and interact with others with care, 
empathy, and respect Smith said.

For her determination to reach new heights in life, Smith credits the 
wisdom of her grandmother for keeping the family together, and her 
mother Gloria Oikelome who left Jamaica, when Smith was a young 
girl, for America to create opportunities for the family’s future. Smith 
said she was fortunate to grow up around a loving family, but it was 

her mother who made the ultimate sacrifice, leaving behind her five 
children in search of a better life in America. Scripture tells us there is 
no greater expression of love than sacrificial love. As a mother today, 
proudly serving in the Navy for the last 32 years, Smith said she fully 
understands the sacrifice her mother made because she too has made 
the same sacrifice for her own family. “Today, I salute my mother and 
all the mothers and fathers who sacrifice themselves daily for the love 
of family and country.”

Smith expresses her appreciation for the MSC team and pledges to 
collaborate with them throughout her tenure as COS. “I am profoundly 
grateful to join the MSC headquarters team, a team that works selflessly 
every day to complete the mission. Together, we will continue to focus 
on health and safety of the force, mission assurance, and warfighter 
effectiveness, a focus that will continue to guide our actions as we 

“Another reason that I sought out this academic opportunity was for 
networking,” he said. “Connecting with people from my own command 
as well as other commands was a great opportunity by itself to help 
streamline and be more efficient in my daily roles. I was able to work 
closely and develop relationships with classmates who are comptrollers, 
logisticians, cyber security analysts, as well as multiple other public 
professions that we at MSC have relationships with at U.S. Fleet Forces 
Command and other commands. Networking within MSC and other 
commands was a huge benefit from attending this program.”

Gleason offered some encouragement for teammates who are considering 
attending future ODU GCPSL offerings.

“Classes are held only one day a- week for four hours a session; every 
work-week for the duration of the curriculum,” according to Gleason. 
“Yes, there was paper writing and homework, but if I can complete the 
ODU GCPSL with two children ages five and two years old at home, 
anyone can do it. Give the program some dedication, fight for your grade 
and you will be better for it.”

There will be future opportunities for MSC to attend this program and 
employee requirements are as follows:

 • DoN permanent civilians in paygrades GS 13-15 (or equivalent).

 • Employee must have a BS/BA degree; GMAT/GRE not required.

 • GS-13 nominees’ most recent performance award rating must  
 be “Distinguished” or “Superior.”

 • GS-14 and GS-15 nominees’ most recent performance award 
 rating must be “Distinguished.”

 • Employee must not be occupying or seeking to qualify for 
 appointment to any position that is excepted from the competitive 
 service (i.e., Schedule C appointment).

 • Employee must not be delinquent in complying with mandatory  
 training requirements at the time of nomination.

 • Employee must have an active Individual Development Plan  
 (IDP).

“MSC has an extremely robust external leadership development program. 
MSC supports and centrally funds nineteen leadership development 
programs that are sponsored by Department of Defense, Department of 
the Navy, accredited universities, and private-sector entities,” Williams 
concluded. “Eligibility for the programs range from GS-4 through GS-15; 
all the way through SES.  The ODU Graduate Certificate in Public Sector 
Leadership is just one example of the many opportunities for professional 
and personal growth offered to MSC staff.”

Additional information ODU Graduate Certificate in Public Sector 
Leadership program and how to apply can also be found on the MSC 
Portal at:

https://msc.navy.deps.mil/Intranet/Training/SitePages/home.aspx.


