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Military Sealift Command’s newest ship, fleet replenishment oiler USNS Harvey Milk (T-AO 206), slides into the water during the christening ceremony at General Dynamic NASSCO, San Diego, Nov. 7. The ship honors Navy 
veteran and LGBTQ activist Harvey Milk. (U.S. Navy photo by Sarah Burford)

The Navy christened the fleet replenishment oiler 
USNS Harvey Milk (T-AO 206), Military Sealift 
Command’s newest ship, during a ceremony at 
the General Dynamics NASSCO shipyard in San 
Diego, Nov. 7.

The event was attended by the family of the ship’s 
namesake as well as other dignitaries included 
Secretary of the Navy Carlos Del Torro; former 
Secretary of the Navy Ray Mabus; Vice Adm. 
Jeffery Hughes, Deputy Chief Naval Operations 
for Warfighting Development; Rear Admiral 
Stephen Barnett, Commander, Navy Region 

Southwest; Rear Adm. Michael Wettlaufer, 
Commander, Military Sealift Command; Capt. 
James White, Milk’s Civil Service Master; Todd 
Gloria, Mayor, San Diego, Rep. Susan Davis (ret); 
Dr. Jen Campbell, San Diego Council President; 
Anne Kronenberg, activist and Milk’s former 
campaign manager; members of the Harvey 
Milk Foundation, and members of the LGBTQ 
community.

The ship honors Navy veteran and LGBTQ 
activist Harvey Milk, one of the first openly gay 
candidates elected to public office as a member 
of the San Francisco Board of Supervisors in 
1978. He was assassinated On Nov. 10, 1978 
(10 months after he was sworn in), by fellow City 
Supervisor, Dan White. Milk was posthumously 
awarded the Presidential Medal of Freedom in 
2009 for his activism. USNS Harvey Milk is the 
first ship named for an openly gay person.

“The Secretary of the Navy needed to be here 
today, not just to amend the wrongs of the 
past, but to give inspiration to all of our LGBTQ 
community leaders who served in the Navy, in 
uniform today and in the civilian workforce as 
well too, and to tell them that we’re committed 
to them in the future,” Del Toro said, noting that 
Milk resigned his commission and discharged 
from the Navy for being gay. “For far too long, 
sailors like Lt.j.g. Milk were forced into the 
shadows or, worse yet, forced out of our beloved 
Navy. That injustice is part of our Navy history, 
but so is the perseverance of all who continue to 
serve in the face of injustice.”

“My uncle never dreamed of having a ship, or 
a street, or a park, or a school named after 

Rear Adm. Michael Wettlaufer, Commander, Military Sealift 
Command, addresses the audience during the christening 
ceremony of MSC’s newest ship fleet replenishment oiler USNS 
Harvey Milk (T-AO 206). (U.S. Navy photo by Sarah Burford)

Military Sealift Command’s newest ship, the fleet replenishment 
oiler USNS Harvey Milk (T-AO 206), slides into the water during the 
christening ceremony at General Dynamic NASSCO, San Diego. 
(Photo courtesy of General Dynamics NASSCO)

USNS Harvey Milk continued on page 8
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Military Sealift Command’s Total Force Management 
Completes Program Reorganization 
By Jennifer Hunt, Military Sealift Command Public Affairs
Recently, Military Sealift Command completed 
the reorganization of its Total Force Management 
Program Office. The reorganization effort  
was undertaken with the goals of improving 
communication and further developing the 
command’s workforce, both afloat and ashore.

One of the main focuses of the reorganization 
is the creation of community manager 
positions, which will help facilitate training and 
development plans, as well as placement for the 
Civil Service Mariner (CIVMAR) workforce. 

“We have developed this community 
management concept where the training 
specialist and the placement specialist are 
working together. We had a little bit of a tug-
of-war on what was more important and had 
to balance that. Was it more important to send 
an individual out to fill a vacancy on a ship or 
was it more important to send that person to get 
the training?” said Frank Cunningham, Deputy 
Director of Total Force Management. “They 
were in separate camps and had competing 
priorities, but now they’re sitting next to each 
other and have the same priority of growing the 
community.”

Along with training and placement, the 
reorganization places emphasis on career 
development for MSC’s workforce. A large part 
of that emphasis involves entry-level promotions 
for the CIVMAR population.

“A lot of mariners at entry levels just don’t know 
how to grow their careers. We want to get that 
information front-and-center, out to the workforce, 
and then facilitate that process as easily as we 
possibly can,” said Cunningham.

“A perfect organization allows for a lot of upward 
mobility,” said Greg Pelowski, Director, Total Force 
Management. “Our success hinges on developing 
our entry-level CIVMARs to more senior-level 
positions. To do that, we must be able to put as 
much emphasis on their training as we do on just 
filling vacancies and getting them assigned to 
our ships. An ordinary seaman to an able-bodied 
seaman doesn’t occur by magic. You have to put 
more thought into workforce planning, make 
the right tactical trade-offs, and emphasize that 
training is as important to us as filling vacancies 
on the ship.”

Pelowski previously worked for Military Sealift 
Command for 21 years, leaving the command in 
2007. His return this year aided MSC in identifying 
reoccurring frustrations and how to strive for 
optimal organizational designs within the Total 
Force Management Program.

“There were a lot of touch-points, and the more 
you have to touch something, the more it gets 
fumbled. I’m a big fan of keeping it simple and 
minimizing the amount of touch-points,” said 
Pelowski. “Total Force Management is the enabler 
of the organization. We’re the people program, 
and for us to be as effective and efficient as we 
can, we need to focus on the customer.”

“With the right symphony of moving parts, the 
outcome is going to be well-rounded mariners 
going forward, being assigned on time, being 
relieved on time, that’s our obligation at Total 
Force Management,” he added. “That’s what 
will keep this workforce going. It improves our 
recruitment and our retention.” 

In addition to entry-level promotions for 
CIVMARs, the alignment of workforce 
development also focuses on civilian 
personnel working ashore. This includes 
mandatory training for all ashore personnel 
and leadership development programs.  

Another critical component for the 
reorganization effort is improving manpower 
management and rebuilding MSC’s business 
organization. These resources facilitate back 
office support functions and other supporting 
roles within the Total Force Management 
Office, said Pelowski.

The final piece encompasses MSC’s reserve 
program, which focuses on selected reserve 
units for headquarters and ashore and 
area command components supporting key 
MSC functions and tasks in a contested 
environment. While Total Force Management 
is in the process of finalizing the reserve 
program’s reorganization structure, the 
mechanics of implementing those changes 
will occur between now and 2024.

Meet the MSC Total Force Management Team
Gregg Pelowski
Director, Total Force Management
Gregg Pelowski re-joined Military Sealift 
Command Headquarters in April 2021, as the 
Director, Total Force Management. He leads a 
staff of military and civilian personnel responsible 
for the development and administration of 
human capital strategies, policy, manpower and 
organizational management, strategic sourcing 
solutions, training and workforce development of 
MSC’s global force.

Constance Halleen
Senior Human Resources Advisor
“People focused; Mission purposed” 
Constance Halleen serves as a Senior Human 
Resources (HR) Advisor to the Director, Total 
Force Management providing HR expertise in 
executive planning and strategic initiatives that 
span the full spectrum of HR management 
and in particular its application to civil service 
mariners.

Andrew Kallgren
Director, Business Management and Support 
Andrew Kallgren has over 30 years of Military 
Sealift Command experience as both a Civil 
Service Mariner and a civilian employee. He 
has held various positions ashore, including 
Director, Training and Workforce Development, 
and CIVMAR Force Manager. Mr. Kallgren 
is responsible for manpower and business 
management, integrating people, processes, and 
technology. 

Commander Terra Gray
Senior Human Resources Military Advisor
Commander Terra Gray has 20 years of 
experience as a Human Resources Officer 
with demonstrated expertise in military and 
international affairs. She is responsible for 
Mariner Support Initiative and policies, and 
procedures and guidance for Military Sealift 
Command-wide military life-cycle management.

Not Pictured: William Mccarthy, CIVMAR Management Program Officer - 
Director Marine Placement

(U.S. Navy photos by Jennifer Hunt)

Francis  Cunningham
Deputy Director, Total Force Management
Francis W. (Frank) Cunningham is Deputy 
Director of Total Force Management. He is 
responsible for Total force human capital 
strategies, organization management and 
strategic sourcing solutions in support of 
civilian and military personnel requirements 
afloat and ashore, enabling Military Sealift 
Command to accomplish its missions 
effectively and efficiently. 

Laurie Beth Sargent
Human Resources Officer
Laurie Beth Sargent is the Human Resources 
Officer directing civilian human resources 
operations at the Military Sealift Command.  
In this capacity, she is the senior technical 
advisor on civilian human resources matters 
impacting the command and its subordinates.  

Captain Steven Urwiller
Commodore, Strategic Sealift Officer Force
Captain Steven Urwiller has over 26 years of 
experience as a Strategic Sealift Officer with 
demonstrated expertise in military and civil 
service manpower and reserve affairs. He is 
responsible for the execution and manning of 
initiatives, policies, procedures and guidance 
for the Strategic Sealift Officer Force.   
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USNS Millinocket Supports Bilateral Exercise CARAT with 
Indonesia
By Leslie Hull-Ryde, Military Sealift Command Far East Public Affairs

Military Sealift Command’s Spearhead-class expeditionary fast transport 
USNS Millinocket (T-EPF 3) took part in Cooperation Afloat Readiness 
and Training (CARAT) Indonesia, in the Java Sea, Nov. 6.

The annual bilateral exercise included the full spectrum of naval 
capabilities and features cooperative evolutions that highlight the ability 
of the United States and Indonesia Navies to work together.

“With the constantly changing dynamics in the region, I believe 
interoperability is very important in achieving our common goal which 
is peace and stability in the region,” said Capt. Erwin F. Lao, master of 
USNS Millinocket.

“Thorough planning and an open line of communication between both 
countries allow us to share ideas, practices and procedures – not just 
during the exercise but whenever we come together to execute a successful 
mission. The chance to engage like this is beneficial to both of us in the 
long run as we understand each other’s capabilities and how to maximize 
and augment them when working together.”

During the at-sea phase of the exercise, U.S. Navy assets worked with 
ships and aircraft from the Indonesian Navy, known as Tentera Nasional 
Indonesia - Angkatan Laut (TNI-AL) In addition to Millinocket, U.S. 
Navy ships and aircraft included Independence-variant littoral combat 
ship USS Jackson (LCS 18), embarked MH-60S Seahawk helicopter of 
Helicopter Sea Combat (HSC) Squadron 23 and a P-8A Poseidon aircraft 
assigned to Commander, Task Force (CTF) 72.

The afloat portion of CARAT featured complex at-sea training, including 
divisional tactics designed to enhance communication as ships sail 
together in complex maneuvers. It also consisted of a tracking exercise 
aimed at increasing both navies’ abilities to track and pursue targets 
through the coordinated deployment of surface ships and maritime patrol 
aircraft. Other focus areas included surface warfare; visit, board, search 
and seizure drills; mobile diving and salvage training; a gunnery exercise, 
maritime patrol operations; and exchanges between explosive ordnance 
disposal technicians.

USNS City of Bismarck Supports Marines during Koa Moana
By Leslie Hull-Ryde, Military Sealift Command Far East Public Affairs

Since July, Military Sealift command’s Spearhead-class expeditionary fast 
transport USNS City of Bismarck (T-EPF 9) has supported Marines taking 
part in Koa Moana 21 in the Republic of Palau.

Koa Moana, which means “Ocean Warrior,” was designed to strengthen 
and enhance relationships between the United States and partner nations 
in the Indo-Pacific region, improve interoperability with local security 
establishments and serve as a humanitarian assistance survey team afloat in 
support of U.S. Indo-Pacific Command strategic and operational objectives.

“Joint exercises like KM21 are critical to growing and cultivating Pacific-
region partnerships throughout the Seventh Fleet Area of Responsibility,” 
said Capt. Victor M. Martino, Master of the City of Bismarck.

“This region is a dynamic one and could require a joint and combined 
response at any time. Exercises like this help us understand the maritime 
environment, interagency and host nation capabilities and concerns and 
enable all of us to be better prepared partners should we be called on to 
work together.”

In addition to the Civil Service Mariners aboard City of Bismarck, 
approximately 200 U.S. Marines and Sailors from 1st Marine Division, 1st 
Marine Logistics Group, 3rd Marine Aircraft Wing, and I Marine Expeditionary 

Lao believes these CARAT events provided his crew and its Indonesian 
counterparts an opportunity to enhance interoperability, readiness and 
understanding. He adds that the 11-day exercise also strengthened the 
longstanding relationship between the two navies.

“Being in command of the USNS Millinocket since 2016, I witnessed the 
tremendous benefits my crew gained as a result of our interactions with 
Indonesia and other allies and partners in the region,” Lao said.

“Teamwork is just one of the attributes my crew has developed over the 
years through social and professional interaction with our allies and 
partners in the region. It also helps my crew to understand and appreciate 
better the different cultures in the region.

“It is a privilege to have that opportunity to train with our allies through 
a series of engagements like CARAT.”

Military Sealift Command Far East ensures approximately 50 ships in 
the Indo-Pacific region, including Millinocket, are manned, trained and 
equipped to deliver essential supplies, fuel, cargo, and equipment to 
warfighters, both at sea and on shore.

Force Information Group and Coast Guardsmen from Coast Guard District 
14 played a part in Koa Moana 21.

Participants, like the City of Bismarck crew, took part in exercise activities 
that enhance interoperability necessary during humanitarian assistance 
and disaster relief operations. These include engineering projects on the 
island of Peleliu and the capital island, Babeldaob. Other capabilities 
exercised as part of Koa Moana include medical, maritime law enforcement 
and explosive ordnance disposal.

During one interagency law enforcement training event, the crew of City of 
Bismarck, U.S. Marines and agents with the Palau Narcotics Enforcement 
Agency conducted training with a team of canine working dogs.

“The crew of the City of Bismarck gained valuable experience working with 
not only military component commands and international partners but also 
with Department of Defense and U.S. State Department representatives to 
accomplish the mission,” Martino said.

“The importance of interoperability cannot be overstated as joint forces 
continue to refine, share and learn from each other’s procedures and 
processes. Moreover, the merging of cultures ensures enduring relationships 
can continue to flourish in both a peace and contested environment setting.”

City of Bismarck performed various other functions during Koa Moana, 
providing the Marines involved with a base of operations that includes 
berthing, flexible meal times, communications support, including secure 
communications, and working spaces for exercise planners. Martino 
explains that the civil service mariners aboard modified their daily routines 
to ensure mission success and maximum flexibility.

“The utilization of the EPF class-vessel during KM21 provided the U.S. 
Marine Corps and U.S. Army commands the additional assistance and 
support required to solidify a successful KM21 mission. The civilian mariners 
aboard the City of Bismarck embraced those challenges and were happy 
to assist in meeting bilateral goals,” Martino said.“The Marines and people 
I have personally met in the Republic of Palau are overwhelmingly eager, 
hard-working and heart-felt professionals. It has been an absolute privilege 
to engage with them during my time in the Republic of Palau during Koa 
Moana.”

City of Bismarck continued to support the exercise, through its completion, 
in December.

Captain Smith continued on page 8

The Spearhead-class expeditionary fast transport USNS Millinocket (T-EPF 3) transits the Java Sea, 
during Cooperation Afloat and Readiness and Training (CARAT) Indonesia 2021. In its 27th year, the 
CARAT series is comprised of multinational exercises, designed to enhance U.S. and partner navies’ 
abilities to operate together in response to traditional and non-traditional maritime security challenges in 
the Indo-Pacific region. (U.S. Navy photo by Mass Communication Specialist 3rd Class Andrew Langholf)

Military Sealift Command’s Spearhead-class expeditionary fast transport ship, USNS City of Bismarck 
(T-EPF 9) docked at the Commercial Seaport of Palau in Koror, Republic of Palau, Nov. 5. (U.S. Marine 
Corps photo by Cpl. Atticus Martinez)
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We are MSC: Engine Utilityman Dorian Reed
By LaShawn Sykes, Military Sealift Command Atlantic Public Affairs
At 18, Dorian Reed was asked to leave his parent’s home. With nowhere 
to turn, he sought refuge at his grandmother’s house. One day, while 
sleeping on his grandmother’s front porch, a neighbor saw him and 
decided to come over and speak with Reed about job opportunities with 
Military Sealift Command. At the time, Reed said, the neighbor was a 
boatswain’s mate and was making a great life for himself working for 
MSC. With the neighbor’s guidance and his grandmother’s support, Reed 
applied for employment with MSC in 2015. Back then, Reed said the 
hiring process was much longer than it is today. So, for the next 12 
months, he made pizzas while he waited diligently for MSC’s acceptance 
call. “When that day came, my life changed for the better, in every way,” 
Reed said.

What is your name and title, and what ship are you on?

My name is Dorian Reed; I am an engine utilityman aboard USNS Walter 
S. Diehl (T-AO 193).

When did you join MSC, and what is unique about your career with 
MSC?

In 2016, I joined Military Sealift Command with zero experience. I was 
19 years old when I applied for employment with MSC. My only work 
experience was making pizzas, which is a far cry from the operation and 
maintenance of a ship’s engine room machinery.

What is your job with MSC?

I’m essentially the ‘catch-all’ person in the engineering department. Since 
I don’t have a specialty yet in any particular area, I work on anything 
from electrical work to machinery.

What does a typical day look like for you?

Thankfully, I can say there is not really a “typical day” for me. I can go 
from working on steam lines in the bilges in the morning to working on 
the sewage system in the afternoon.

What is the best thing about being a CIVMAR aboard USNS Walter 
S. Diehl?

There’s never a day that I am not learning something new – all of which 
helps me to become a better engineer.

What is the most challenging part of your work aboard USNS 
Waters S. Diehl?

Locating parts to maintain the ship’s operational readiness can be 
challenging at times. Some solutions require a bit more creativity and 

Military Sealift Command Cloud Movers
By Bill Mesta, Military Sealift Command Public Affairs
Members of Military Sealift Command’s Business 
Management Systems’ (N-6) team completed a 
shift of the command’s logistics and engineering 
business systems to the cloud, Dec. 7.

“The MSC N-6 team migrated the logistics 
and engineering business systems from the 
on-premises data center environment in 
Charleston, South Carolina, to the Amazon 
Web Services (AWS) hosted cloud environment,” 
according to Thomas Knowlton, Military Sealift 
Command’s Business Systems’ Applications 
Branch Manager, Logistics and Engineering 
Cloud Migration Lead “The migration focused 
on an infrastructure change with no change 
to business system functionality with minimal 
impact to functional end-users.”

MSC completed the shift in business 
management systems as part of the U.S. Navy’s 
effort to migrate logistics and engineering 
systems to a cloud-based platform as the first 
migration effort in support of the Navy “Cloud 
First” memorandum, signed by the Deputy 
Department of the Navy Chief Information 
Officer DDCIO(N) in February 2017, which 
established the policy for the Navy to “design, 
transfer, host, operate and sustain information 
technology capabilities with commercial cloud 
service providers hosting environments to the 
maximum extent possible.

“Cloud uses third-party servers to host data as 
opposed to local data centers (ie ‘on-premises 
solution),” Knowlton stated. “MSC identified and 
analyzed cloud broker alternatives and selected

ingenuity because of the limitation of materials aboard the vessel at the 
time the challenge arises.

What is your favorite memory at sea?

My favorite memory is jumping into the freezing water between Iceland 
and Norway while serving aboard the Blue Ridge-class Amphibious 
Command Ship USS Mount Whitney (LCC 20).

What is USNS Diehl’s mission, and how does your role as engine 
utilityman assist with the ship’s mission?

Diehl’s mission is to provide fuel and logistics’ services to U.S. Navy 
warfighter ships and coalition ships at sea. My role is to maintain the 
engine room; so that, the ship is able to complete those services.

What would you tell someone who is interested in joining MSC?

MSC offers anyone the chance to become great in his or her chosen career 
field and the opportunity to see the world. So, take the opportunity, and 
don’t be afraid to step outside of your comfort zone and be a part of 
something that is bigger than you can imagine. I have been with MSC for 
five years and have enjoyed my time immensely.

Engine Utilityman Dorian Reed, aboard USNS Walter S. Diehl (T-AO 193), explains the role of an engine 
utilityman. He assists in the operation and maintenance of all engine room machinery. Likewise, he 
performs repairs and maintenance on the potable water, sanitary and drainage systems throughout 
the ship. He also conducts general housekeeping (cleaning and painting) throughout the engineering 
spaces. (U.S. Navy photo by LaShawn Sykes)

AWS for their cloud environment.  “Logistics 
and engineering systems migrated from the on-
premises data center, the Naval Information 
Warfare Center Atlantic Component Enterprise 
Data Center (CEDC) in Charleston, South 
Carolina.”

According to Knowlton, the specific business 
management systems applications which MSC 
moved to the cloud environment were comprised 
of the Corrective Maintenance Logistics System 
(CMLS), the Shipboard Automated Maintenance 
System (SAMM) Ashore, and Identity 
Management (IDAM).

Knowlton provided a description of how MSC 
uses the migrated business systems:

 • CMLS is a comprehensive suite of 
logistics modules used for activities such as 
supply chain management and warehouse and 
inventory management. CMLS allows MSC to 
maintain up-to-date and accurate fleet-wide 
configuration data and supply management 
information.  

 • SAMM is used by ashore and afloat 
personnel for preventative and predictive 
maintenance and condition monitoring. SAMM 
enables MSC to schedule organizational 
level maintenance required tasks, monitor 
maintenance completion, update/replicate 
new or updated maintenance procedures and 
technical documentation, and report ship/
class/fleet maintenance posture, completion, 
and asset maintenance status.  

 • IDAM uses the Microsoft Active 
Directory to provide workflow capabilities to 
ensure new Logistics and Engineering systems 
account requests are properly vetted through 
system owners, information assurance/security 
and operations staff and provisioned to meet 
user needs.

Knowlton stated that, “benefits of cloud hosted 
logistics and engineering systems include 
improvement to system performance for 
critical ashore and afloat services, reduction in 
system outages which disrupt functional end-
user work, increased Continuity of Operations 
Planning (COOP)/disaster recovery capabilities, 
protection against disruptions in contested 
environments, and development of a foundation 
for implementation of ‘Cloud’-native capabilities 
such as container-based infrastructure, micro-
services, and a continuous-integration and 
continuous-delivery model.”

According to Knowlton, end users of the shifted 
business management incurred a minimal 
impact during the move to the cloud.

“MSC’s Logistics and engineering system 
migration to cloud was largely seamless to end 
users as changes were primarily focused on the 
back-end infrastructure rather than the front-
end application layer, the minor exception being 
secure end-user access to SAMM from non-
NMCI, or commercial computers,” Knowlton 
said. “Non-NMCI access to SAMM will be via 

Cloud continued on page 8
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Grounded in Tradition, Resilient in Spirit
By Bill Mesta, Military Sealift Command Public Affairs

Happy New Year!
From Leighanne Gerstbrein, Military Sealift Command Health Coordinator

Reset, it is a new year! With the New Year often comes New Year’s 
resolutions, in which people use the fresh start of the New Year for 
a fresh start of new, healthier habits. For many, this may look like 
wanting to eat healthier, lose weight, or start exercising. However, did 
you know that only 8% of Americans who make a New Year’s resolution 
keep them, and 80% have failed by February? If you relate to this, do 
not feel discouraged. More often than not, these resolutions are highly 
restrictive and therefore unsustainable, causing most people to ditch 
their resolutions within a few weeks. And then, and even worse, they 
may think something is wrong with them for not having reached their 
goals, like they “lack discipline” or “don’t have the willpower.” 

But this is not the case! When we try to change everything all at once, we 
often get overwhelmed and abandon our goals altogether. It is essential 
to make goals you can keep, which often looks like committing to one 
achievable and realistic goal a week. These small goals add up over time, 
eventually leading to lasting, sustainable healthy behavior change. 

We are here to help! As a Civil Service Mariner, you have access to 
free health coaching oriented around healthy behavior change. Health 
coaching is a client-based approach. The coach and client work side-
by-side to set realistic, achievable goals together each week to help you 
reach your overall health and wellness goals. 

It is excellent for anyone looking to eat healthier, lose weight, manage 
stress, and much more. In addition, health coaching explores the client’s 
strengths and values. Further, it explores how to uncover optimal well-
being, helping clients choose a healthier way of thinking, which leads to 
a healthier way of being. 

Civilian teammates and service members 
assigned to Military Sealift Command gathered 
on Naval Station Norfolk to celebrate National 
American Indian and Alaska Native Heritage 
Month, Nov. 30.

National American Indian and Alaska Native 
Heritage Month is celebrated to recognize 
native cultures and educate the public about 
the heritage, history, art and traditions of the 
American Indians and Alaskan natives.

“National Native American Indian and Alaska 
Native Heritage Month began as Native American 
Day by the Governor of New York in May 

1916,” According to Chief Yeoman Jair McGee-
Anderson, the special observance’s Mistress 
of Ceremonies. “Later, several states initiated 
celebrations on the fourth Friday in September.

National American Indian and Alaska Native 
Heritage Month gained official recognition under 
President George H. W. Bush in November of 
1990.

Dr. Elizabeth DeVault, a Military Sealift 
Command Training Systems Specialist, was the 
keynote speaker for the celebration.

“I am a member of the Chickasaw tribe, which is 
centralized in what is now Southern Oklahoma,” 
DeVault stated “My Native American ancestry 
line traces back to the 1800’s when original list 
of members were established for the Chickasaw 
tribe.”

“My great grandmother on my father’s side was 
a full-blooded Chickasaw American as were 
here parents,” she added. “I am also lucky 
enough to be the daughter of a retired U.S. 
Army Master Sgt and have enjoyed my own 25-
year Naval career.”

The theme for the 2021 celebration was 
‘Grounded in Tradition, Resilient in Spirit.’

“One of the beliefs of my tribe is that, ‘you have 
to know the lives of those who came before you 
in order to understand where you are going,’” 
DeVault said. “There are currently 574 federally 
recognized tribes living in the U.S. The ancestors 
today’s Native Americans in what is now the 
U.S. at least 15,000 years ago, and possibly 
much earlier, from Asia.”

“The Chickasaw culture has always had roots in 
nature and the elements,” said DeVault. “In the 
1600s, the Chickasaw homeland was along the 

If you have questions about health coaching or are interested in enrolling, 
see below for your Health Promotion Coordinator’s (HPC) contact 
information. Also, check out all of the additional services you have access 
to as part of the MSC Health Promotion program:

 • InBody Screenings (measures percentage of body fat, muscle  
   bass, basal metabolic rate, or how many calories you burn at  
   rest in a day, and more)

 • Individualized Health Coaching

 • Online health education and exercise classes

 • Subscription to Weekly Wellness newsletters, covering a   
   variety of health and wellness topics

 • Health Risk Assessment and subscription to on-line 
   wellness portal

 • SHIP FIT: A workout plan distributed quarterly with all bodyweight  
   exercises that can be done while underway or at home

If you or someone you know may benefit from any of the above listed 
services, or for more information on the MSC Health Promotion program, 
contact one of your Health Promotion Coordinators:

CSU-East: Email: leighanne.gerstbrein.ctr@navy.mil, (757) 443-5630
CSU-West: Email: kylie.kutina.ctr@navy.mil, (858) 224-3068

Mississippi River. The waterways in this region 
supplied my Chickasaw ancestors with water for 
centuries. The rivers not only offered a source 
of nourishment but provided opportunities for 
trade, hunting and transportation in the region.”

The federal government forced the Chickasaw 
tribe to leave their native lands in the early 
1800s.

“In 1830, the American Indian Removal Act 
began one of the darkest times in the history 
of my tribe; and many other Native American 
tribes,” said DeVault. “The Chickasaw people 
were forced to move to a congressionally 
designated Indian territory. Families and tribes 
traveled hundreds of miles by foot, in extreme 
cold and heat to reach the land designated for 
them in the West.”

“Today, the Chickasaw Nation is economically 
strong, culturally vibrant and full of energetic 
people dedicated to the preservation of family, 
community and heritage,” according to the 
Chickasaw Nation website. “Since the 1980’s, 
tribal government has focused on building an 
economically diverse base to generate funds that 
will support programs and services to Indian 
people. Business has flourished, programs and 
services have grown, and the quality of life for 
all Chickasaws has been greatly enhanced.”

Historically, Native Americans have the highest 
record of military service per capita, when 
compared with to other ethnic groups, according 
to the Defense Equal Opportunity Management 
Institute. The traditional cultural values which 
continue to drive Native Americans to serve 
include strength, honor, pride, devotion, and 
wisdom; qualities which all closely correlate 
with military tradition.  
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Dr. Elizabeth DeVault, the keynote speaker for MSC’s National 
American Indian and Alaska Native Heritage Month, addresses 
the audience during the special observance. (U.S. Navy photo 
by Bill Mesta)
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The Lord is my Pilot; 
I shall not drift. 

He leadeth me across the dark waters 
and steereth me in the deep channels.

He keepeth my Log
and guideth me by the star of holiness 

for His Name’s sake.
Yea, though I sail amid 

the thunders and tempests of life,
I shall dread no danger, 
For Thou art with me;

Thy love and Thy care, they shelter me. 
Thou preparest a harbor before me 

in the homeland of eternity;
Thou anointest the waves with oil, 

and my ship rideth calmly,
Surely sunlight and starlight 

shall favor me all the days of my voyaging, 
and I will rest in the port of my Lord 

forever.

Captain J. Rogers 
Source: The Mast, September 1948

Fallen MSC Teammates

Supply Officer Mario A. Romias
MSC Service 2002-2021

Supply Officer Ronald McCann
MSC Service 1991-2021

Ships Communication Officer 
Pablo Torres

MSC Service 2002-2021

him,” said Stuart Milk, Harvey’s nephew and 
the keynote speaker at the ceremony. “What 
we celebrate today is that the Navy honors the 
difference between tolerance and acceptance.”

The 746-foot Harvey Milk is the second ship in the 
new John Lewis-class previously known as the 
TAO(X). This class of oilers has the ability to carry 
162,000 barrels of diesel ship fuel, aviation fuel 
and dry stores cargo. The upgraded oiler is built 
with double hulls to protect against oil spills and 
strengthened cargo and ballast tanks, and will 
be equipped with a basic self-defense capability, 
including crew served weapons, degaussing, and 
Nixie Torpedo decoys, and has space, weight, and 
power reservations for close-in weapon systems 
such as SeaRAMs, and an anti-torpedo defense 
system. The Lewis-class of oilers will replace the 

current Kaiser Class fleet replenishment oilers 
and they age out of the MSC fleet.

“A Navy veteran and tireless advocate for equality 
and universal rights, having Harvey Milk as 
the namesake for this ship as she adds to our 
Nation’s strategic advantage in agile logistics 
is absolutely awesome!” said Wettlaufer. “With 
enhanced capabilities in storage and delivery 
of fuel and cargo, Harvey Milk will support our 
Navy in the away game as we keep our country 
safe far from home and protect the sea lines 
of communication. Important to our economic 
vitality and assuring allies and partners, 
this ship will help promote freedom of access 
to international seas and the rules based 
international order that has sustained the peace 
over the last 70 years.”

Speaking before breaking a bottle of champagne 
across the ship’s hull, the ship’s sponsor, Paula 
Neira, Clinical Program Director of the Johns 
Hopkins Center for Transgender Health and 
a Navy veteran said, “When Harvey Milk sails, 
she’ll send a message both domestically and 
around the globe to everybody that believes in 
justice and freedom and liberty, that there is a 
place for you in this family.”

Following the traditional champagne christening, 
Milk slid down into the water with its horn 
blowing, streamers flying and music from the 
Navy Band Southwest playing.

Five more Lewis-class oilers are on order for the 
Navy.

USNS Harvey Milk continued from page 1

Cloud continued from page 6

AppStream 2.0 which replaces the legacy Citrix 
solution used by the on-premises CEDC. End 
users will benefit from the migration by increased 
system performance and fewer system outages.”

The Logistics and Engineering Systems cloud 
migration project kicked off in the first quarter 
of fiscal year 2021 with the Cloud Readiness 
Assessment and course of action preparation.

“The Logistics and Engineering systems were 
included in the initial cloud migration based 
on the Cloud Readiness Assessment which 
deemed these systems the most cloud-ready, 
with optimal benefit to critical MSC services,” 
said Knowlton. “As such, there was very little 
pregame impact to the functional end users of 
the systems.”

“During the migration, N-6 engaged the end users 
in status communications frequently to apprise 

of migration status and time-frames for end-
user testing,” he added. “Impact to functional 
end users of future business systems to be 
migrated will be determined at the beginning 
of each migration effort and built into mutually 
approved plans.  

MSC’s plan is to ultimately have all of MSC 
business systems hosted in the cloud.

“N-6 developed and successfully managed a 
comprehensive, yet flexible migration plan 
that was approved by MSC, all levels of the 
N-6 organization, functional end-user groups, 
and service provider teams,” said Knowlton. 
“Buy-in at all levels and across all groups and 
participation in a common, visible goal was 
instrumental in completing first-time migration 
activities.”

Knowlton concluded by offering advice to MSC 

teammates who will undergo future business 
system migrations to the cloud.

“Be realistic with risk and issue identification 
and mitigation,” he offered. “Thoroughly explore 
what you know and don’t know about the 
migration and plan accordingly. Solicit lessons 
learned from comparable organizations.”

“Finally, plan adequate time for third-party tasks 
such as Cloud Broker establishment, RMF/ATO 
approval, and external service providers as third 
parties may still be new to adapting to cloud 
and require supplemental justification and 
extended time-frames for completing related 
tasks,” Knowlton concluded. “MSC will continue 
plan and refine our cloud operations to ensure 
we are pressing the envelope with cutting edge 
technology in order to provide the best service to 
our ships and Civil Service Mariners operating 
at sea.”

Chief Cook DeQuan N. Atkins
MSC Service 2007-2021


